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Captains Corner

CAPT R.C.Vinci, DC, USN Commanding Officer

1st Dental Battalion/Naval Dental Center

“Winds of War”

Herman Wouk, in his novel The Winds of War, focuses several chapters upon the  main character, Captain Victor “Pug” Henry, during his assignments as Naval Attaché to both Berlin and Moscow.  His assessments of the military machines and predictions of the political climate shared with FDR were always accurate because Pug had the advantage of observing, first hand, large armies begin to gather with growing momentum.  Such was the case with Operation Desert Shield/Storm.  We had the advantage of watching General Schwarzkopf build a massive force with great momentum to a semi-predictable conclusion.  The only surprise was in the length of the ground war –a mere four days.  Today’s operational tempo does not afford us the luxury of observing the process of large armies gathering momentum to affect a logical conclusion.  We are presently at war with an insidious enemy dispersed over several continents.  Now, I’m no Pug Henry, but it would seem that our near future will not be focused upon gathering massive numbers of troops to pursue this new enemy.  

At least for the short term, we need to direct our thoughts to small units with the ability to move about with lighting speed.  For 1st Dental Battalion that might mean “One Dental Officer, Two enlisted and One ADAL” or our new term, “Dental Team.”  The number of teams that will be required posses our $64,000 question.  If Pug were real, I feel sure that he would have the answer.  Short of his accurate prognostication, we have to take our best guesstimate.  We can start by making certain assumptions.  Personnel readiness covers each and every one of us.  Now is the time to check and recheck that we have completed every possible line item related to quick departure.  Wills, powers-of-attorneys, shots, and financial arrangements are just a few of the details we can accomplish 

almost immediately.  The S3/4 shop is working hard to ensure we all complete required training. We cannot afford to place that training on a back burner; it must become a priority.  If we are R-1 and T-1 then the number of teams that will be required becomes irrelevant.  

     The other piece of this puzzle is the main reason why we are here.  As a support organization to Marines our mission is supplying dental healthcare to the women and men who will take war to the enemy. I assure you, Lieutenant General Hagee does not plan to have “Dental Team Alpha” with one Doc and two Techs winding up the handpiece to 300,000 thousand RPMs ready to jump off and engage the enemy (although it might work if they heard the high pitch whine) on D plus one.  Units from Division, Wing and FSSG will be placed in harm’s way initially.  Thus, our In-Garrison Mission has never been more important. Our challenge is to maintain a fine balance between both Personnel Readiness and MEF Dental Readiness/Health.  Only the Navy Dental Technician Rating, the Dental Corps and its civilian sailors/marines can attempt to accomplish this feat.  When the “Winds” come, 1st Dental Battalion and Naval Dental Center will be able to head off in any direction.    As always a big “Thank You” for all your efforts
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XO’s  Corner

CAPT. S. R. Peck, DC, USN

Executive Officer

1ST Dental Battalion/Naval Dental Center
“Attitude”

     As I was brainstorming topics for this edition of the command newsletter, I decided to choose a subject that could be universally applied and one that we all need to be reminded about now and again - attitude.  When it comes down to it, attitude is everything.  Attitude affects your military bearing, your initiative, and your ability to lead. Attitude is the way you think, and it is something other people can actually see.  They hear it in your voice, see it in the way you move and feel it when they are with you.  I can tell a person’s attitude by the way they answer the phone and by the way they greet me in the passageway. Positive attitudes invite cooperation and positive results.  Anything you do with a negative attitude will work against you.  If you have a positive attitude, you are looking for ways to solve the problems that you can solve, while letting go of the things over which you have no control.  You can develop a positive attitude by emphasizing the good, by being tough minded, and by refusing defeat. A positive attitude is crucial to your own sense of well being as well as your approachability.  

     Each morning when you wake up, you have two choices - you can choose to be in a good mood or you can choose to be in a bad mood.  Each time something bad happens, you can choose to be a victim or you can choose to learn from the experience.  A chronic complainer needs to learn to provide possible solutions not just harp on the negatives. Life is all about choices.  Every situation is a choice - you choose how you react to situations and you choose how people affect your mood.  You choose to be in a good mood or a bad mood.  The bottom line:  How you choose to live your life affects those around you.

     Recently, I came across an article on “Attitude” by Charles Swindol, an author, speaker and pastor.  His thoughts below summarize much of what I have written about having a positive attitude:
     “The longer I live, the more I realize the impact of attitude on life,’’ he writes.  “Attitude, to me, is more important than facts.  It is more important than the past, than education, than money, than circumstances, than failures, than successes, than what other people think or say or do.  It is more important than appearance, gifts or skills.  It will make or break a country, a company, a church, or a home.

     “The remarkable thing is that we have a choice everyday regarding the attitude we will embrace for that day.  We cannot change our past…we cannot change the fact that people will act a certain way.  We cannot change the inevitable.  The only thing we can do is play on the one string we have, and that is OUR ATTITUDE.  I am convinced that life is 10% what happens to me and 90% how I react to it.  And so it is with you...we are in charge of our ATTITUDE.” 

     All of us strive to make a difference in our jobs and the world in which we live.  Our attitude is the key to bringing about positive change.  Think before you react.  Attitude is everything.

13 Area Dental Clinic 
Hail & Farewell to the following  members;  DT3 McCray went on  terminal leave in  January.  DT1 Shover transferd to Yuma and  DT2 T. White reported to 13 ADC as LPO.
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13 ADC hosts a superb Black History Celebration.  DN Watts was the Master of Ceremonies, CAPT Peck, Acting CO, Mrs. Lilian Adams, Guest Speaker and Ms. Dorothy Foster sang “Welcome to the Table”. 
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Mrs. Lilian V. Adams

     Mrs. Adams is the recipient of  the following awards: Negro Business and Professional Women’s “Professional Woman of the Year Award”, “WHO” Award for her leadership in education, and “City of Oceanside, Martin Luther King, Jr. Civic Award”.

     She is President of the Oceanside Unified School District Board of Education.  She received her Bachelors of Science in Mathematics and Masters of Science in Education and Counseling.   Mrs. Adams taught high-school mathematics for 16 years and served as a counselor for 21 years.

     She is involved in several community service organizations.  She is a Board Member of KOCT and North Coastal Service Center,   President of North County African American Women’s Association, Red Cross Volunteer, Volunteer Guidance Counselor, and Member of the Chamber of Commerce.

San Onofre Dental Clinic

By:  DT3 B. McKinnie
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Petty Officer Meade transferred to Dental Technician A-School, Witchita Falls, TX for instructor duty.   

CDR Moran presents DT2 Meade’s Award at his Farewell Luncheon.

     Farewell to DT3 Arteaga, DN Fredrick and DN Johnson to CSSD 15 they will be attached to the 15th MEU for a West Pac.

     Hail to DT2 Patti Smith transferred from Headquarters, Naval Dental Center, Southwest, San Diego in Jan 2002.  She is the new new ALPO at San Onofre.

Recognition and Awards
     The Military Outstanding Volunteer Award was presented to DT2 Meade.

     DT1Garza was awarded a Navy Achievement Medal for her selection as Naval Dental Center’s Sailor of the Year.

     DT3 Kraikoom was awarded a Navy Achievement Medal for her selection as Naval Dental Center’s Junior Sailor of the Year.

DT3 Mckinne was awarded a 2nd Good Conduct Medal.

San Mateo-Mobilization
By:  DT1 C. Yardley

 Camp Talega was the scene of major mobilization of reserve Marines in support of Operation Enduring 

Freedom.  The Northern Alliance of clinics, led by 
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Branch Dental 

Clinic San Mateo 

and the Mobile 

Dental Van, were 

the primary in processing

centers for

 establishing

 new records 

 and dental 

exams.    DTC Delatorre and DT1Yardley served as liaisons and coordinated with the Mobilization Processing Center.  LCDR Hamlin, LCDR Vasquez, LT Carter, LT Laws, LT Cooper, DT3 Estes, DN Walsh, and DN Curry served as primary care providers for the reservists.   “It really feels good to help these Marines prepare to  support the nations call to arms,”  DTC Detatorre stated,  “ we’re  standing by to make sure that the in-processing proceeds as smoothly as possible.” 

     In case you’ve never heard of Camp Talega, it is situated in the northwest corner of Camp Pendleton,

four miles north of BDC San Mateo.   Many of the 

Camp Talega buildings are quonset huts and are literally a throwback to World War II and the Korean conflict. 

This pristine camp is often used as a movie set for Hollywood movies such as Heartbreak Ridge and 

television shows such as Gomer Pyle.
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LCDR

Hamlin 

presents 

Petty 

Officer Yardley

His SOQ Award.
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MAPEX02 23 Jan 02 –01 Feb 02

     LCDR Guerra assumed the position of OIC and DT2 Gillen was  LPO of the Detachment.  Composed primarily of corpsman, they trained and renewed their skills in triage and treatment of the walking wounded as well as providing any dental needs during the exercise. 

Margarita Dental Clinic 

By:  DT2 Tracy White

National Children Dental Health Month participants: 

(San Rafael Elementary: 8 FEB 02

    LT Shafie, DN Huynh and DN Miller

(Brown Child Day Care 22 Feb 02

    DT3 (SW) Narvaez

(SOI Child Day Care 26 Feb 02

    DN Mclaughlin

     Welcome aboard to DT2 Angevine who reported aboard for LPO Turnover on 11 Feb 02

     CDR Hickey worked aboard the dental van to assist in processing  the 2/23 Reserve Unit – approximately 400 Reserves were recalled to active duty. 

Del Mar Dental Clinic

By: DT2 C. Graves
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On 1 February 2002, Dental Technician Second Class Pete Mercado retired from the Navy.  His distinct career began in Fort Benning, Georgia as an Infantryman and Anti-Tank Weapons Specialist in the U.S. Army. In  January 1985, Petty Officer Mercado left the dark side and joined the Navy.   His skills, generous nature and leadership will be missed and we wish him Fair Winds and Following Seas!
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Stars on the Rise!

     DT3 Sunico (Margarita) was selected for the RDH Program.

     DT3 Renee Brown (13 ADC) was awarded her Journeyman certificate for Dental Assisting.
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Las Flores Dental Clinic 

Spotlight on DT2 Jennifer Jenkins

       DT2 Jenkins is our new LPO here at the Las Flores Dental clinic.  While all of our new arrivals seem to bring with them some interesting sea stories and backgrounds, DT2 Jenkins was being a little quiet about hers.   Knowing that it's the quiet ones you have to watch out for, I decided to be a little nosey and find out what her story was. Fortunately, she was gracious enough to indulge my curiosity.

     DT2 Jenkins is originally from a town called Covite, in the Philippines.   In 1995, Ms. Jenkins came to the United States with her family to settle down in sunny San Diego.  Not being one to waste time, she decided to enlist in the United States Navy, and did so in December of 1995.  Originally she was interested in being a hospital corpsman, but fortunately for us they only had dental billets open at the time.

     In December of '95 Ms. Jenkins proceeded from San Diego to Great Lakes recruit training command for boot camp.  Following her introduction to Navy, she was sent back to San Diego for DT- “A” school in February of '96.  As luck would have it, she was then sent back to Naval Dental Center, Great Lakes, where she served through June of 1999.   After Great Lakes, DT2 Jenkins did a tour of duty in Guam before coming to Camp Pendleton in December of '01.

      Before coming to our clinic, D2T Jenkins completed Field Medical Service School AND somehow managed to plan a wedding with her new husband Gary.  Currently, DT2 Jenkins is helping our clinic hum like a well-oiled machine and we are happy to have her on board.    

13th Dental Company Miramar

By:  DTCS T.  Winheim, Company  Chief 

   Hail & Farewell

DT2 Graham from Naval Hospital, Beauford, DT3 Lacsican from NDC,  Southwest and  DN Carter from 3d DenBn, 

      Okinawa.

     CDR Pierce assumes the helm as Company Commander and CDR Doyle is now the Clinic Director.

MCAS Yuma

BY:  CDR S. Marinelli
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     Greetings from “The Hottest Little Clinic in Arizona”. No farm or weather updates at this time -- that’s because there’s a whole lot more            that goes on here in Yuma than just farming and hot weather.  Our clinic has become the Blue Angels personal choice for dental care when they are away from home.  We had the opportunity to treat a few of their members while they were training at El Centro, preparing for their upcoming air show season. They practice here during the winter months because the weather is soooo nice at that particular time.  This team of highly skilled aviation wonders was the highlight of the “El Centro Air Show”, which took place on the 9th of March.  To our delight, they provided each member of our dental team with an autographed copy of their colorful poster.  That same weekend Yuma was having their big “Midnight At The Oasis” 50’s concert and car show.  It was hard to decide which one to attend.  So the clinic was split. CDR Marinelli and a few others, who love cars, represented us at the auto show/Bee-Bop concert and Captain Haney, LT Moore and DT2 Muniz drove on out to El Centro.  On a side note, those that attended the air show received more than their share of sun.  It appears that the days of needing “sun-screen” protection are back again. As WTI starts up, we are noticing that MCAS Yuma has been overrun by air squadrons from all over the country and even a few from Japan.  WTI is an evolution that occurs at MCAS Yuma twice a year.  Each air squadron learns how to direct fire and eager pilots get the chance to bomb targets over the desert.  You have to know that the pilots really enjoy this – I would too.


We would like to congratulate all of our enlisted personnel for achieving FMF qualification – a great accomplishment. Additionally, this positions our clinic as being the first dental clinic to have all enlisted personnel 100% FMF qualified --- and DA Ybarra as being the first DA in the Navy to FMF qualify.  Congratulations also goes out to DA Ybarra and DA Abundis who were promoted to the rank of DN this quarter.  

Departing Sailors:

DTC Anthony Cal --  Miramar

LT Lehn – private practice

LT Moore – private practice

LT Cohen – Civilian Pedodontic residency at the University of Indiana

Arriving Sailors:

DT1 Nora Shover -- Camp Pendleton

LT Glasgow – NNMC, Bethesda (July)

LT Mangum – BDC, North Island, CA (July)

Take care for now.  God bless and we’ll see you at the upcoming Change of Command.

Send me to Bridgeport again!

By:  DT1 C. Cain

     CDR Hickey (13 ADC), DN  N. Miller (33 ADC) and DN J. Rodriguez (23rd DenCo) were TAD to Bridgeport from 11 Dec 01- 27 Jan 02.  

     The trio provided routine and emergency care to the base staff and an Infantry Battalion of 1,300 who were TAD from Camp Lejeune.    When not at the chair they attended a two-week course in Cold Whether Medicine.  The emphasis of the training was Casualty Assessment, Triage and Evacuation in the cold weather environment.  
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  This working vacation provided training in cross- country skiing,  

Akio sledding, snow mobility, snow joining, and safe use of the snow mobile.  All this and a warm night sleeping in the confines of a man made snow cave.

The FMF Warfare Pin Challenge

By:  HMC J. Parnal, SEL, Las Flores

     Qualifying for the FMF Warfare pin is no different from any endeavors wherein one is expected to make personal sacrifices in order to achieve the objective. Complying with the CG’s mandate that all 1st FSSG personnel will be qualified within six months upon reporting to the command is undoubtedly not an easy feat considering we have other priorities to contend with. Tough as it may seem though, it’s not at all impossible as evidenced by Branch Dental Clinic, Yuma’s 100% qualification rate and Dental Battalion’s better than average overall qualification rate compared to other battalions in the Group.  These impressive statistics were made possible through the concerted efforts of the leaders and members of the command dedicated to meeting the CG’s challenge. Furthermore, these numbers are a living testimony of the command’s commitment to the Commander’s Strategic Priorities involving “operational competence …tools for success, in garrison, on the battlefield, on-duty, and off-duty”, the very same tools provided by  FMF Warfare training. 

     In order to qualify, the demands are high but the rewards in terms of personal satisfaction and sense of accomplishment are immeasurable.  Here are a few pointers to consider when preparing for the FMF qualification:

· Develop the motivation and initiative to qualify for the pin by envisioning yourself wearing it with pride as a result of your hard work.
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· Gather as many ideas as possible  on what to expect during the oral board by talking to those who have already qualified; board members are not the same and each one has a unique experience.

· Attend all scheduled FMF qualification training sessions; the pool of instructors for these sessions are volunteering their efforts and off duty time.  The February weekend training session spearheaded by Chief Cuenca was well attended even by personnel outside of Dental Battalion, and a good 95% of those attendees passed their  oral boards.

· Study, study, and study. There’s no secret to making it through the board, or any test for that matter, other that hitting those study materials. 

· Develop an effective way of absorbing your study materials. Studying with the boom box on may not work for you as well as for others.

· For some, if not most, they have turned the table around and developed a positive attitude to propel themselves to a successful written and oral board.  This requirement is something we do not have a choice on; the sooner we get this over with, the sooner we could focus on other priorities. Remember, the FMF Warfare pin may not be a number one priority but still a priority nonetheless.
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Jan – Mar 2002 Qualifiers

Qualifiers January –March 2002

HMCS(FMF) M. Alamares 
1st DenCo

DTCM(FMF) E. Selga


1st DenCo

DTC(FMF) D. Viray 


1st DenCo

DTC(FMF) L. Walters


1st DenCo

HMC(FMF) J. Paranal


1st DenCo

DT2(FMF) N. Shell


1st DenCo

DT2(FMF) T. Tuck


1st DenCo

DT2(FMF) C. Graves  


1st DenCo

DT2(FMF) M. Little


1st DenCo

DT3 (FMF) S. Gillett


1st DenCo

DT3(FMF) V. Gadingan


1st DenCo

DT3(FMF) H. Guerrero


1st DenCo

DT3(FMF) L. Wyatt


1st DenCo

DT3(FMF) S. Bridges


1st DenCo

DT3(FMF) A.  Watkins


1st DenCo

DT2 (FMF G.  Hernandez


23rd DenCo
DT3(FMF) F.  Conners    


23rd DenCo
DT1 (FMF) E. Rodriguez


13th DenCo

DT1(FMF) A. Ramirez


13th DenCo

DT3(FMF) T. Johnson


13th DenCo

DT3(FMF) J. Garcia


13th DenCo

DT3(FMF)R. Balcazar


13th DenCo

DT3 (FMF) A. Simpson


13th DenCo

DT3(FMF) A. Baladad


13th DenCo

DT3(FMF) C. Marsh


13th DenCo

DT3 (FMF) D. Hernandez  

13th DenCo

DT3(FMF) J. Harris


13th DenCo

DN (FMF) A. Cox        


13th DenCo

DT3(FMF) F. Soliz  


13th DenCo

DN(FMF) J. Ray      


13th DenCo

DN(FMF) A. Miller   


13th DenCo

DN(FMF) F. Abundis 


13th DenCo

Career Change

By:  DT1 K. Horne, Career Counselor   
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                                               Are you or someone

                                              you know interested in 

becoming a dental     hygienist?





The new message has

                           been  released 

requesting applicants for DT 8708 training programs beginning May 2003 and Aug/Sep 03.  Application deadline is 1 July 2002.   I will need the applications by May 2002 for processing purposes.   Applicants selected will complete FMSS school if they have not already.

Military prerequisites:

- DT or HM in paygrade E-3 to E-6, less than 12 years time in service.

- Physically qualified for transfer per MANMED and Chapter 7 of the Enlisted Transfer Manual.

- Recommended for reenlistment and advancement.

-  Successfully completed most recent semi-annual PFA and meet HT/WT standards prior to execution of orders.

-  Must not be pregnant or have any condition requiring chronic medical care impacting worldwide assignment.

-  Within 30 days of transfer, must have a documented negative HIV test.

-  Should complete required time onboard command - 18 months for first term personnel and two years for all others.

-  No evaluation mark below 3.0 in the past two years.

In past three years, shall not have:

     NJP OR Court Martial

     No Civilian Conviction

     No Substantiated Family Advocacy abuse

     No Incidence of substance abuse 

Academic Prerequisites

-  High school graduate or GED equivalent with no less than 2.0 grade average on a 4.0 scale

-  Must have within past five years:

-  High school algebra I or equivalent with grade of C or above.

-  High school chemistry or equivalent with grade of C or above.

-  College level Human Anatomy and physiology (A&P) or two semesters A&P with grade no lower than C.

-  Within past two years, pass the American College Test known as ASSET,  which assesses skills for successfjul entry and transfer.  

-  Reading and writing must equal 86 

-  Individual minimal score for reading and writing is 42.

- Numerical skills equal 42

(Campus based classes are preferable to correspondence courses.  The colleges set the academic requirements.  College courses in anatomy or A&P will significantly enhance selection opportunity.)

     These are the basic requirements. A complete copy of the new message which has additional information including application procedures can be obtained from DT1 Horne.
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DT3 Frankie May, 13 ADC ia a graduate of the Navy Dental Hygiene program.

Petty Officer May attended school in Pensacola Jr. College, in Florida she graduated in May 2000 and reported to 1st Dental Battalion/Naval Dental Center on 16 July 2001.  She has her Associates degree in Dental Science.  If you are interested in her perspective of the benefits of this wonderful program please contact her at 13 ADC.
[image: image22.wmf]Summer Baby Boom Hits Camp Pendleton

By:  DT1 C. Cain

     Spring 2002 surprises Camp Pendleton with seven command members pregnant and expecting their 

DT3 May, DT2 Shell, DT3 Bridges and DT1 Horne

                           Not  pictured DT3 Phillips, LT Shafie, LTJG Kush                                                       

arrivals soon.  Sometimes the arrival of a child  is not always  planned in a family, however,  it is always a special blessing.  If you are considering expanding your family and not sure how it fits in with your Naval Career, you definitely want to take a look at OPNAVINST 1740.4A, the U. S. Navy Family Care Policy. 

     The following major points highlight the OPNAV instruction, however, the directive should be read in its entirety.

Purpose:  To assist members to develop workable child care plans.  Applies to:  All Navy personnel, serving on active duty or in the Ready Reserve, who are single service members or members of dual military couples, that have custodial responsibility for family members or other dependents.  

Background:  Because we must be ready to deploy on short notice, and able to fully execute our military and professional duties.   For those with family members, our ability to carry out our duties is impacted by our family care planning.  Thorough planning is necessary for proper care of our family members, which reduces stress on the member and allows the member to remain deployable.

Requirements:  The military member is responsible for care of family members at all times and the development of a plan.  The member must provide the caregiver all information and documentation needed to execute the family care plan.

A family care plan is required under the following circumstances:

1. Single parent with custody of children under 19 whether by biological birth or adoption.

2. Both members of dual military couple with custody of children under 19 years of age.

3. If spouse dies, becomes ill or injured and  unable to care for children.

4. Assumption of sole caregiver for elderly, disabled, or chronically sick family member who is unable to care for himself or herself, in the absence of member.

5. Absence of civilian spouse because of job/career commitments or personal reasons which, in the opinion of the CO, may impact deployability.

6. If family members have limited command of local language or unable to drive/gain access to basic life-sustaining facilities (food/medical care).

The family care plan shall designate one or more caregivers.  Use NAVPERS 1740/6 Family Care Plan Certificate and NAVPERS 1740/7 Family Care Plan Arrangements to document the Family Care Plan.

Specific requirements:

NAVPERS 1740/6 shall be signed by both the caregiver(s) and the member.  Copy of all powers of attorney;  see enclosure (2) of the instruction, prepared for the caregiver shall be included in the statement.

Submit the forms through the chain of command as part of the Family care Plan package.

The Family Care plan shall include written provision for:

· Short term absences (TAD, pre-deployment, training exercises, and periods of annual training or recall)

· Long-term absences  (deployments,

      unaccompanied tours and  long term recall)

· At discretion of CO, other absences (watches, extended working hours)

· Arrangements for financial well-being of family members.

· Logistical movement of family or caregiver.

· Alternative caregiver(s) in event primary caregiver is unable to perform duties.

     Military mothers of newborns shall be deferred from travel away from the home station for four months following delivery.  The same applies to single members or one member of military couple who adopt a child for four months after the date that the child is placed in the home.

     Members who meet the criteria shall submit a new or updated Family care plan to the CO within 60 days of the following:

· change of caregivers;

· Birth or adoption of a child or sole caregiver for elderly or disabled family member;

· change in personal or family circumstance; and/or

· reporting to new duty station.

     Verification of the Family Care Plan will be completed:

· annually;

· Prior to reenlistment or extension.

     Failure to maintain a plan can subject the member to separation from the Navy. 
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“Brush Up On Dental  Health”

By: Mrs. Lauer*

      February is National Children’s Dental Health Month but proper care of the teeth is a year round project for everyone, especially children.  In observance of Children’s Dental Health Month,  23rd Dental Company has coordinated presentations, dental lectures and audiovisual events at local elementary schools, pre-schools, and the Base Day Care Center.

     February is an ideal time to set up appointments for routine dental examinations for yourself and your family.  Millions of Americans are enrolled in dental insurance plans that encourage them to seek preventative care.  In addition to professional dental treatments, preventative dental care should be a daily routine at home.  People can help themselves by properly using fluoride products, good nutritional and dietary habits and plaque control methods.

     It's never too early to begin caring about your child’s dental health.  Most babies cut their first tooth between five and nine months of age, with the two lower front teeth usually first to erupt.  As soon as these appear, parents should begin cleaning their child’s mouth on a regular basis (at a minimum every morning and evening).  To do this, Mom or Dad should take a gauze square or the corner of a clean wet washcloth and gently wipe all sides of the new teeth.

     By age 2 or 3, most children have all their primary (baby) teeth.  This is usually an excellent time for your child to be seen by a dentist for the first time.  This is also a good time to start involving your child in the habit of brushing his or her own teeth.  Although you should encourage your pre-schooler to brush his or her own teeth, parents still need to check for a thorough job.  Children do not develop the dexterity required to do a really good job of brushing until they are six or seven years old.  REMEMBER THAT YOUR CHILD DEPENDS ON YOU FOR THEIR DENTAL CARE.
     Good dental health is what gives your smile it's own unique style.  Keeping your smile in shape takes just a few minutes each day.  It is important to know that you're doing everything you can to keep your smile looking it's best.

     A complete prevention program includes drinking fluoridated water, daily brushing and flossing, avoidance of sticky, sugary snacks, the use of fluoride mouth rinses and regular dental visits.

     To assist with preventative care the Department of Defense has implemented the following programs:

     UNITED CONCORDIA for Active Duty Family Members which also provides for Active Reservist and their families.  Call: (800) 866-8499 for more information.

     The Enhanced TRICARE Retiree Dental Plan for Retirees and their family members. Call (888) 838-8737 for more information

*Author Mrs. Isabella D. A. Lauer is a Registered/Certified Dental Assistant who has taken care of the Marines and Sailors aboard MAGTF for over 18 years.

Childrens Dental Health at Stuart Mesa Elementary
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By:  DT3 Mandi Torres

     Children’s Dental Health Months was a huge success!  Mrs. Faicloth K-4 teacher at Stuart Mesa Elemntary stated “This is the best presentation I have ever seen a dental group perform!”  

[image: image25.png]


[image: image26.wmf]     The group started off with LCDR Korsnes and Mrs. Linda Crouch (RDH) demonstrating the proper techniques of brushing and flossing.  LT Miner then presented recognizable visuals such as skittles, kit kats and grape soda explaing how cavities get started in the mouth.  Out of nowhere appeared the “crazy cavities”,  DT3 Estes, DT2 Carrathus and DT3 Jackson, Mrs. Linda Crouch and LCDR Korsnes, dressed in black plastic garbage bags.  The children formed a circle giving form to the mouth, each child representing a tooth.  The crazy cavities invaded the circle spreading throughout the the children. LT Miner with his super sized tooth brush scrubbed out some of the cavities but he was unable to get them all.  Using his floss, (a big piece of rope) he began to eradicate the remaining cavities.  The children had a great time, and the presentation was concluded with DT3 Torres giving the real story behind the Tooth Fairy.

Childrens’s Dental Health Month 2002

By:  LT Matthews, DC, USN

     February was National Children’s Dental Health Month.  1st Dental Battalion showed their spirit once again.  Over 100 volunteers (110 to be exact) gave of their time to help educate children in Yuma, Miramar, 29 Palms and at Camp Pendleton.  We were able to visit a total of 18 elementary schools, 14 YMCAs and Development centers, girl scout troops; not to mention screenings and displays at Balboa Park and the 29 Palms Base Library. Over 8000 children were educated on how to achieve great dental health.  Even the parents were taught proper oral hygiene through articles submitted and displayed in the Base Newspapers:  Scout (Camp Pendleton), the Flight Jacket (Miramar) and The Desert Trail and The Observation Post (both 29 Palms).  

     To all who volunteered and helped make National Children’s Dental Health Month 2002 a success, Bravo-Zulu to you.  

Lets Make a Deal ??

By:  DT1 C. Cain

     Do you remember the game show, “Lets Make a Deal?”  At the end of the show Monty Hall would walk out into the audience and ask people randomly for items such as bobby pins, tooth- paste, or an egg and if they could produce what ever he was looking for they would win instant cash.

      Well, the rumor you may have heard is true, if the CO approaches you and asks for your ORM Card, and you can produce it for him you will receive a          72-Special Liberty.  You don’t even have to make a choice if you want to trade for “whatever is in the box that Carol Merril is standing by”.  If you can also state the 5 steps from memory you can have that 72 upgraded to a 96-Special Liberty.  

     ***Caution*** Do not approach the skipper and offer your card.  This offer can only be initiated by the CO.
     WHAT?? you lost your card already,  your dog ate it, your spouse washed it because it was in your uniform pocket.  Ask your clinic SEL or the Command Safety Officer, DTC Amansec,  for a replacement.   Good Luck.

Key Volunteers

           Key Volunteers provide a communications link between the Commanding Officer and the families of the Sailors in the unit, especially when the unit or member is deployed. Should the commander need to pass information to families, the commander will call upon the Key Volunteer Network to help get the word out. 

     You may reach our Key Volunteers at the below phone numbers and e-mails.  Or you may contact them by calling our Assistant Family Readiness Officer, LCDR Mary Jenkins, at (760) 725-8994 during normal working hours.  On holidays and weekends you can contact they via the duty crew at (760) 725-5782/5578.  

Mrs. Terri Tayag, 1st  Dental Company:  

home (760) 941-1732; 

e-mail Feathu@aol.com.

Mrs. Karen Kalanta, 1st Dental Company: 

home (760) 430-2855; 

e-mail karkevk@home.com
Mrs. Carla Cherry, 13th Dental Company

Home (858) 484-2634

e-mail  Apoolooe@aol.com
Mrs.   Kim Gerhardt, 23rd Dental Company:

 e-mail kim@gerhardtdds.com.

 (760) 368-2058
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1st Dental Battalion/Naval Dental Center
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